We commend Oman’s efforts toward gender equality and climate change mitigation. Oman
can boast its zero routine gas-flaring reduction global initiatives and fuel, electricity and water-
use reforms. And we urge development of climate-smart food-security policies.

The national agricultural-development strategy (2015-2040) and first action plan (2015-2019)
prioritize nongovernmental agricultural organizations to empower rural women, but legal gaps
still permit forced labor.

Female labor-force participation has jumped nearly three-fold in the civil service this century,
but the de facto kafalah system leaves migrant workers, including women, vulnerable.
Development requires greater efforts toward shared family responsibilities to relieve women’s
combined work and family duties. Hence, women’s private-sector economic participation is
low.

Toward Goal 8, Oman’s third Decent Work Country Programme with ILO harmonizes with its
Vision 2020 to increase labor-market efficiency and productivity, raising social dialogue, and
labor inspectors now function in Oman since its ILO accession.

A Royal Decree (No. 78/2013) now enshrines the equal-pay-for-work-of-equal-value principle,
but only in civil service. To wit, Oman has yet to ratify the ILO Domestic Workers Convention
189.

The VNR should have shown how Oman harmonizes SDG measures with its prior Human
Rights obligations, including periodic reporting duties. But, notably, Oman remains outside the
core human rights treaties: the norms of modern statecraft and sustainable development.

We ask:

1. What prospects exist for extending the constitutional ban on nondiscrimination on the basis
of sex for Omani citizens to all persons in the country, and to remove discriminatory provisions
in law such as the Penal Code, Personal Status Law, Arbitration and Reconciliation Law,
Nationality Law and Social Security Law?

2. To become a development state, when does Oman plan to rescind its reservations to
(articles 9, 15 (4) and 16 (1) (a), (c) and (f)) CEDaW, the Child Rights Convention and Optional
Protocols?

3. What are Oman’s plans to ratify the binding tools of modern statecraft and sustainable
development cited here?
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